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The Equality Duty 

At Daven Primary School we have given ‘due regard’ to the Equality Act 2010 by meeting our specific 

duties to publish information and equality objectives. The Act put in place a number of duties for 

public bodies, including schools, to ensure that they have due regard to certain ‘protected’ groups. 

The protected groups are age, gender reassignment, disability, race, religion or belief, gender, 

sexual orientation and pregnancy or maternity. Cheshire East includes two further characteristics 

– carers and socio-economic disadvantage. In summary, all public bodies and schools must have 

due regard to the need to: 

1. Eliminate unlawful discrimination, harassment and victimisation. 

2. Advance equality of opportunity between people who share a protected characteristic and 

those who do not. 

3. Foster good relations between people who share a protected characteristic and those who 

do not. 

 

Equality 
Strand 

Action How will the impact of 
the action be 
monitored? 

Who is 
responsible for 
implementing? 

What are 
the time 
frames? 

Early success indicators 

All Publish and promote 
the Equality Plan 
through the school 
website, newsletter 
and staff meetings 

Question about parent 
awareness of Equality 
Scheme in annual 
survey? 

Headteacher/ 
designated 
member of staff 

Review plan 
every three 
years 

Staff are familiar with the 
principles of the Equality 
Plan and use them when 
planning lessons creating 
class room displays. 
Parents are aware of the 
Equality Plan 

All Monitor and analyse 
pupil achievement by 
race gender and 
disability and act on 
any trends or 
patterns in the data 
that require 
additional support for 
pupils 

Achievement data 
analysed by race, 
gender and disability 

Headteacher/ 
LAB 

Annually in 
September 

Analysis of teacher 
assessments. Annual data 
demonstrates the gap is 
narrowing for equality 
groups 

All Ensure that displays 
in classrooms and 
corridors promote 
diversity in terms of 
race, gender and 
ethnicity 

Increase in pupil 
participation confident 
and positive 
identity/monitor 
through PSHE lessons 
and RRSA meetings 

Headteacher Ongoing More diversity reflected 
in school displays across 
the year groups 
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All Ensure all pupils are 
given the opportunity 
to make a positive 
contribution to the 
life of the school e.g. 
through involvement 
in the School Council 
by election or co-
option, class 
assemblies, fund 
raising etc 

School council 
representation 
monitored by race, 
gender, disability 

Member of staff 
leading on 
school council 

From Jan 
2012 

All groups are 
represented in school 
council membership 

Race 
Equality 
Duty 

Identify respond and 
report racist incidents 
as outlined in the 
Plan. Report the 
figures to the 
Governing Body/Local 
Authority on a termly 
basis 
 

The Headteacher/LAB 
will use the data to 
assess the impact of the 
school’s response to 
incidents i.e. have 
whole school, year 
group approaches led 
to a decrease in 
incidents, can repeat 
perpetrators to be 
identified, are pupils 
and parents satisfied 
with the response. 

Headteacher/ 
,LAB 

Reporting 
December, 
April, July 

Teaching staff are aware 
of and respond to racist 
incidents. Consistent nil 
reporting is challenged by 
the LAB 

Community 
Cohesion 

Celebrate cultural 
events throughout 
the year to increase 
pupil awareness and 
understanding of 
different 
communities e.g. 
Diwali, Eid, Christmas 

Discussions and pupil 
response in taught 
sessions 

All staff Ongoing Increased awareness of 
different communities 
shown through discussion 
and attitude of pupils 

 

 

Daven Primary School has regard for the views of the community on the provision we provide. We 

will continue to embed and promote equalities throughout the school and its community and to 

help improve the school experience for a range of different pupils.       

 

 

 

 

 

 

 

 

  


